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Pastor Jeff’s Annual Report for 2020 

I think we can all say that 2020 was a year of challenges. The country suffered from the trifecta of trouble, 
pandemic, politics, and protest. But it did not start out that way, did it? Let’s take a look back one year.  

Things were going great in January. We were financially set with record pledges of contributions from the 
congregation. We had a pre-school that was full of kids. We were getting ready to install screens and a 
camera in the sanctuary to help us make worship more meaningful. We were planning to refurbish our 
Narthex to make it more conducive for fellowship. Children’s church was in full swing. Youth Group was 
making plans to go to Puerto Rico for hurricane relief work. The adult mission team was making plans to 
go North Carolina for flood relief work. The international mission team was making plans to go to Chiapas 
for our annual visit with the Tzeltal people. Our membership was growing. Our choir was growing. We 
had a vibrant pickleball community! Easter was coming. We were looking good. 

Then … COVID-19. And everything just stopped.  

The preschool closed for the year. The church building was closed to the public. The sanctuary became 
unsafe for gathering in worship. No mission trips. No choir. No Children’s Church. No narthex 
refurbishing. The wheels seemed to have come off.  

As disciples of Jesus, we are called to proclaim the Good News: ‘The time is fulfilled, and the kingdom of 
God has come near; repent and believe in the good news.’ Those words seemed impossible to proclaim. 

Then we learned something about ourselves. We had folks ready to step in and keep JMPC a community 
of people who know, glorify, and serve God. 

The staff and the Worship the Way Task Force figured out how to stream worship on Facebook Live. That 
went well and over the months we added music recordings from choir members. We were getting an 
average of around 300 views of the service each week. Donations still needed to be counted so several 
counters volunteered to come to the church from home, in masks, to count the money after each service. 
VBS time approached and we still could not gather. So, the VBS Ministry Team organized an online 
Staycation Bible School with lessons and crafts offered by many church members. 

Then as Kick Off Sunday approached, someone asked why we couldn’t worship in the parking lot to get 
the new year off and running. Why not indeed! But we needed some folks to help buy and set up 
equipment and set up tarps in foul weather. We needed folks to direct traffic, folks to sing. Thankfully we 
had many people step up to make all these things happen. Outdoor worship went so well that when it got 
cold, we started broadcasting on FM radio so people could stay warm in their cars. 

Meanwhile, we did not ignore the kids. The Children’s Church Ministry Team taught the kids about Jesus 
in the playground and then, when it got too cold, on Google classroom.  

The Christmas Affair became a silent auction organized and carried out by the Christmas Affair Ministry 
Team. We had a big bunch of members of the congregation offering items for sale and chores to be done 
for others. We raised enough money to help fund the Bethel Park Police who were distributing help to 
those in need as a result of the pandemic. 

When Advent arrived, we still managed to have our celebrations. Carol singing and storytelling and 
bonfires in the parking lot replaced the Christmas Concert and Dinner. The Children’s Pageant went 
online with their recorded rendition of Lessons and Carols. 

We did install the new tech equipment in the sanctuary with several members getting trained to use so 
we can make our services as glorifying to God as they can be both while we are not gathered, and even 
better when we are gathered together. 
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We elected our new church officers into a new Session structure. Four Pillars became three, with each 
Pillar having three elders assigned to it. (The new structure and elder assignments are in the Sunday 
Bulletin each week.) These new officers all agreed to serve even in the middle of the pandemic. 

Elders: 

Jessica Scott. 

Jeff Woolstencroft. 

Nathan Knopp (for a second term) 

They join Emily Shubilla, Connie Smith, Michelle Chenevert, Jessica Braden-Rogers, Steve Masley and Joe 
Pelan. 

Deacons: 

Karen Timko 

Linda Pelan 

Marielle Brown 

Grace Bogdon 

They join Sue and Ray Pierson, Deanna Kovell, Lynn and Judy Willison. 

But make no mistake, the rest of the congregation has done what was necessary to do as well. You all are 
like fans who can claim the status of the twelfth (football) or tenth (baseball) or sixth (basketball) or 
seventh (hockey) member of the team. Lots of players will testify that they are encouraged and inspired 
to do their best by enthusiastic cheering and support from the stands. Church folks can cheer on the team 
and support it with the funds that allow the team to succeed. JMPC has done that. 

We have kept the contributions coming and we ended the year in a strong financial position. Expenses 
were reduced and income was steady despite the loss of some income streams.  

Make no mistake, we as members of John McMillan Presbyterian Church were called to step up and we 
did. 

Who knows what’s going to happen in 2021? Not me. But this I do know. 

‘The time is fulfilled, and the kingdom of God has come near; repent, and believe in the good news.’ 



Annual Report 2020 

John McMillan Presbyterian Church 

Rev. Matt Fricker – Associate Pastor 

 
 

Some highlights from 2020:     

 

2020 has been one of the most challenging years I have had in ministry.  The adaptive 

challenges needed during a pandemic are numerous and make relational ministry difficult.   

Before the pandemic shut everything down, we were able to do some really great things.  The 14 

students went to Beulah Beach in Ohio for a weekend retreat.  There were over 500 students in 

attendance, and it was a wonderful weekend of worship.  The youth group had planned and 

fundraised a mission trip to Puerto Rico.  We are hoping this is still a trip that we can do in the 

future.  Our youth group and kids club have continued to see an increase in numbers.  Thank you 

to all our amazing leaders: Judy Lipp, Phil Dillon, Carol Cowser, Suzie Burland, Kenna 

Altmeyer, Caitlin Smith, Megan Sherry, and Jimmy Dykstra.     

We had 6 students in our confirmation class.  They were learning about God, Church, Mission.  

We were able to visit Mt. Arayat Baptist Church for the class.  We look forward to resuming our 

class when we can.   

 VBS was done online this year but was still a wonderful success with over 40 kids.  

Emily Shubilla led VBS and did an amazing job!  We are looking forward to the days when we 

can get back to in person VBS.  Children’s church continued up to the pandemic.  It is a great 

worship time for our little ones and was led by Carol Cowser, Emily Shubilla, and Caitlin Smith.  

Our adult mission trip to North Carolina had to be canceled.  However, we were able to 

find creative ways to support our communities.  One way we were able to do this was through 

serving from your stoop.  Members could call the church and let us know that had donations and 

we had drivers pick up the food.  Through this program we collected thousands of pounds of 

food that we gave to SHIM.   

 

 

Personal Reflection:  

 

This has been a very difficult year for everyone.  However, amid the difficulties I have 

seen so many blessings.  I am thankful for my JMPC community that continued to support and 

care for my family.  It is a true blessing to be a part of this church!  Thank you all for the love 

and prayers you have given me! 

 Outside of the walls of JMPC I continue to serve on the board of the Iraq Partnership 

Network.  The overture I wrote on “removing depleted uranium from Iraq” has been moved to 

the 2022 general assembly.  I serve on the peacemaking team at Pittsburgh Presbytery.  This 

committee works on things like eco justice and border issues from theological perspectives.  I 

have also started my Doctor of Ministry program.  The focus on the program is on missional 

leadership.  While 2020 was difficult, I know that the future is bright for JMPC.  I am excited to 

see what the future holds for all of us, and I am eager to worship and serve together soon (in 

person).  

Peace in Christ,  

Rev. Matt Fricker 



JMPC OFFICERS FOR 2021 
 

 

Elders 

 

Class of 2021 – Jessica Braden-Rogers, Joe Pelan, Connie Smith 

 

Class of 2022 – Michelle Chenevert, Steve Masley, Emily Shubilla 

 

Class of 2023 – Nathan Knopp, Jessica Scott, Jeff Wolstoncroft 

 

 

 

Deacons 

 

Class of 2021 – Ray Pierson, Sue Pierson, Lynn Willison, and Grace Bogdon (serving January 

2021 – June 2022) 

 

Class of 2022 – Deanna Kovell, Judy Willison 

 

Class of 2023 – Marielle Brown, Linda Pelan, Karen Timko 

 
 

 

2021 CONC (Church Officer Nominating Committee) 

 

From the Congregation at Large –Betsy Gilbert, Donna Kovell, Charlie Previs,  

 

From the Board of Deacons – Yet to be determined (one) 

 

From the Session – Yet to be determined (two) 

 



Board of Deacons 

The Board of Deacons is called to serve the members of the congregation with love and 
compassion, showing empathy and love.  We concentrate on ministering to those 
members who are suffering from sickness, grief, or loneliness as well as congratulating 
graduates and new parents.


The Deacons are to provide and/or serve funeral lunches to members who would desire 
the service.  Typically, the family is asked what form of luncheon they would prefer by the 
pastors and the pastor passes along the information and we do the best we can to fulfill 
the desires of the family.  Due to the Covid-19 pandemic we did not provide a luncheon to 
any of our members who had a passing.


We had eight Deacons and a youth Deacon this year.  The Deacons sign up to be Deacon 
of the Month where that person becomes the main contact and coordinator of assistance 
to the congregation.  The Deacon of the Month must also send an interface article to the 
secretary, attend the session meeting to report on Deacon activities, activate the calling 
chain for members who do not have email addresses, call or contact members on the 
prayer list, take the memorial flowers to a shut-in if the giver does not take them, and 
update the funeral book as needed.  If soup or food is needed by a hospitalized member, 
the Deacon of the Month is to coordinate the meals and delivery.


The Deacons set up the Caring Table each month so that members can send messages 
to someone in poor health or in celebration of a happy event.  Covid-19 prevented this 
activity most of the year.  We also send cards to our high school and college graduates 
with wishes from the congregation. This year we included some service to the children of 
the church by providing brownie sundaes to the youth group. 


For members who are grieving the loss of parents, children, or spouses, a booklet called 
“Journeying through Grief” is sent periodically to support them in their grieving process.  
There are additional pamphlets in the Narthex for other difficulties as well.


The Deacons continue to take turns cleaning the kitchen and pantry before our meetings 
four times a year.  When most of the members are there, the task is completed quickly.  
Again, because of Covid-19, this was not done four times this year.


The Deacons remember our college students twice a year with gift cards during finals 
week to let them know that we are praying for them.  We also send cards to members 
who need prayers and a happy note to cheer them up.


In addition to these activities, we maintain the AED and First Aid kits and the planters by 
the main entrance to the church.  We also donate to the Bethel Park Fire Department and 
the EMS each year.


Respectfully,


Sandy Underwood - 2020 Moderator of the Deacons



 

Resources Pillar 2020 Annual Report 

The Resources Pillar of Session is represented by Joe Pelan, Nathan Knopp, and Steve Masley and 
serves to coordinate the activities associated with the personnel, property, and financial resources of 
the church.  Through various ministry teams this pillar ensures that adequate funds are requested and 
effectively administered to support its mission statement.   

It also makes certain that staff consistently meet the expectations set forth in stated job descriptions 
and performance objectives and that the ruling body, Session and its ministry teams, are adequately 
staffed and engaged to discern, nurture, govern, and guide. 

Finally, “Resources” ensures that the building and its surrounding property are maintained and 
improved in a manner that is safe, pleasing, and functional.  Even with the unprecedented challenges 
presented by the pandemic beginning in March of 2020, the most important and essential functions 
were all addressed by innovative and dedicated staff and volunteers.  The following is a summary of 
each of these ministry team’s functions and accomplishments over the past year.  

Governance Ministry Team  

The Team consists of Dan Zearley and Wayne Fast.  Collaboration is conducted on an as-needed basis.  
The Governance Ministry Team reviews and makes recommendations to Session on JMPC bylaw 
changes and interpretations.  Assistance can be provided in evaluating other administrative 
procedures.   

In 2020, the team collaborated on: 

• Interpretation of the bylaws regarding congregational meetings.  Denominational guidance was 

reviewed and determined that meetings on church property met the spirit of the bylaws.   

• Session structure and recommended changes to the pillars to provide a more robust organization.  

The recommendation was to reduce the number of pillars from four to three allowing for three 

Session members (one from each year class) to serve on each pillar.  

Stewardship Ministry Team   

Members and friends of the church are routinely thanked for their financial support by way of the 

Sunday virtual and parking lot services and the midweek message.  Due to the pandemic, a formal 

stewardship campaign was not held in 2020 for the upcoming year, but instead a “Stewardship Light 

Campaign” was presented along with pledge cards being mailed to members.  A significant number 

were returned; however, since pledges play a vital role in establishing a budget for the upcoming year 

it is hoped that additional pledges will be received as the year progresses. 

Church Officer Nominating Committee Ministry Team 

The purpose of this Team is to seek out new members of the congregation who are called to be leaders 

and officers of the church.  The Team is comprised of individuals from the congregation at-large, the 

Deacons, and Session.  Thanks to Betsy Gilbert, Charlie Previs, Toni Sulkowski and Donna Kovell for 

ensuring leadership positions have been adequately filled. 

 



 

Personnel Ministry Team 

According to the PCUSA Book of Order (G-10.0102) “The session… has the responsibility… to provide for 
the administration of the program of the church, including employment of nonordained staff, with 
concern for equal employment opportunity, fair employment practices, personnel policies, and the 
annual review of the adequacy of compensation for all staff, including all employees.” 

The Personnel Ministry Team (PMT) advises the Resource Pillar of Session and Pastor Jeff, as head-of-
staff, to provide an orderly, focused and considerate way to maintain a healthy work environment at 
JMPC. The PMT manages JMPC’s employment-related issues such as recommending job descriptions, 
maintaining personnel files and policies, facilitating annual staff and Pastor performance evaluations, 
recommending compensation adjustments to Session, encouraging professional growth and 
development, and supporting our pastors and staff.  

PMT MEMBERSHIP: 

This year, PMT enjoyed full membership with Dan DePra (chair), Nathan Knopp, Kenna Altmeyer and 
Jim Polen. Both Kenna and Nathan served as our link to the Resources Pillar, while Jim was a valuable 
addition as our resident Human Resources professional. 

For 2021, Jim Polen and Nathan Knopp will transition off of our team – we thank them for their service! 
We are actively seeking two new members to serve on our team. Please contact Pastor Jeff or Dan 
DePra (412-874-1051) if you are interested. 

NOTABLE 2020 PMT ACCOMPLISHMENTS INCLUDE: 

• Conducted 2020 annual performance evaluations as follows: 

o Pillars and Deacons evaluated Senior and Associate Pastor with input from ministry teams. 

o Senior Pastor conducted performance evaluations for Associate Pastor and staff. 

o This year, we further streamlined the process by using electronic fillable forms that 
eliminated paper and were easier for users to complete and submit. 

• Compiled 2020 evaluations and worked with the Finance Team to recommend compensation 
adjustments for Session consideration and approval. 

• After Session approval, updated JMPC’s Board of Pensions employer profile and 2021 
salary/benefits selections for Senior and Associate Pastors. 

• Prepared Pastor Jeff’s 2021 Terms of Call for our annual congregational meeting and updated 
Pastor Matt’s Temporary Pastor Contract for submission to the Pittsburgh Presbytery. 

Many thanks to Pillar and Deacon leadership who provided thoughtful and constructive feedback for 
2020 evaluations. Also, thanks to the Finance Team, Resource Pillar, and Pastors Jeff and Matt for their 
patience, cooperation, helpful suggestions, and faithfulness throughout the past year. 

As always, we recognize our hard-working JMPC staff – Leslie, Caroline and Elisabeth. Their 
professionalism, reliability and dedication to JPMC continues to bless us all.  Finally, we applaud our 
dedicated Pastors and staff for finding creative and safe ways to spread the Word of Christ and engage 
our congregation during this challenging year of COVID-19.  

Yours in Christ, Dan DePra - Chair, Personnel Ministry Team 



 

Building and Grounds Ministry Team 

The goal is to provide an environment to help facilitate and enhance the various activities and 
ministries performed at the church, including but not limited to, corporate worship and spiritual 
development, Christian education, preschool, youth group and VBS, fellowship, and community 
outreach.     

Many of the maintenance and light construction activities are performed by a group known as the Fix-
It-Fellowship which meets regularly on a monthly basis and sometimes more often as needs arise.  
Opportunities exist for individuals of all skill levels to share their talents.  F.I.F. continues to effect 
repairs to plumbing, lighting, electrical, and interior and exterior surface related issues as required.  
This group supplements contracted driveway/parking lot snow removal with sidewalk clearing and 
salting as well as supplementing grass mowing with shrub and grass trimming, weeding and leaf 
removal during the spring through fall growing season.  Other significant contributors to outside 
maintenance and beautification are the Davies, Nowaks, Pelans, Ewings, and Pam Dobos. 

Utility usage and associated contracts are continually monitored to ensure pricing is best available and 
usage is within established norms.  A one-year natural gas commodity contract with UGI Energy 
Services was recently signed.  Other contracts/contractors are monitored for performance and pricing; 
i.e., snow removal, lawn mowing, trash collection, custodial services, pest control, and the automated 
fire alarm system, etc. 

Support of other initiatives such as the Technology Upgrades to the Sanctuary was provided by 
installing 125’ of in-conduit electrical wire for the two 85” monitors and running ethernet cable from 
the office to the AV room to eliminate wi-fi concerns (thank you Jim Ellis and Rick Brow).  Another 
example is the outside chancel area structure for our parking lot church services was provided and 
erected by the entire Altmeyer family with assistance from the Ellis family.  A much more reliable 
alternative, this extremely sturdy structure is capable of withstanding the high winds experienced at 
our church on the hill. 

An instantaneous 220v hot water heater was replaced by F.I.F. in the Narthex bathroom and significant 
repairs have been made and are in process to the boiler which heats the preschool and Christian 
Education wing.  Even though the 46-year-old boiler is in very good condition, piping components have 
been replaced and controls are being considered for upgrades. 

This ministry continually strives to make cost effective building and property decisions and to 
implement and utilize new technologies as they become available.  An example is the recent 
retrofitting of LED lighting in the Fellowship Hall.  Longer life LED bulbs reduce the frequency of the 
cumbersome task of building scaffolds to change bulbs, provide brighter lighting coupled with 
significantly lower energy usage, and eliminate costly ballast used with fluorescent lighting.  Plans are 
being made to retrofit rooms and hallways in the Christian Education Wing with LEDs as conditions 
warrant.  Special thanks to the Altmeyers and Jim Ellis who are capable of working at these challenging 
heights. 

Team members Scott Nowak, Wayne Fast, Dan Zearley, Jim McCalmont, John Koltick, Chris Altmeyer 
family, and Steve Masley bring a wide and varied range of skills to this ministry.  The expertise and 
passion they bring to this ministry provides for many cost-effective solutions which enable us to better 
utilize our funds for community outreach and spiritual growth. 

 



 

Endowment Ministry Team 

The Endowment Ministry Team is responsible for providing guidance and recommendations for investing 
JMPC’s endowment fund.  The current Committee members are:  Glen Siniawski, Doug Mickey and Gary 
Cartwright.   
 
The goal of the endowment fund is to generate current income that will be given to a different church 
committee each year to spend on a special project of the committee’s choosing.  The funds are to be 
invested to generate an amount of income that is consistent with the goal of protecting principal, 
however small short-term fluctuations are acceptable. 
 
Since December 2011, the funds have been invested in the New Covenant Income Fund.  This is a 
conservative, income producing fund that makes investment decisions consistent with the social-witness 
principles adopted by the General Assembly of the Presbyterian Church (U.S.A.) and, accordingly, may 
limit investments in companies involved in gambling, alcohol and firearm related securities. During 2020 
the committee reviewed investment options and recommended that the endowment remain invested 
in this fund. The Resource Pillar agree with this recommendation. 
 
The performance of the fund by year for 2020 and since the initial investment in the New Covenant Fund 
(December 2011) is as follows: 
   

2020 
Since Initial 
Investment 

Beginning account value $114,606.32  $0.00  

Income $0  $9965.17  

Distribution of income $3769.24 -$1493.14 

Change in value of 
principle: 

  

Investment Gain / loss: $3016.86 $7257.65 

 - Additional Contributions $0  $105,662.74  

Ending account value $121,392.42  $121,392.42 

 
During 2020, income from the Endowment remained in the fund. To determine how to best use the 
income generated during 2020, Resource Pillar will work with Session Pillars to identify special projects 
or activities where the income can be used to advance our mission as God’s people. The principle will 
remain invested and not withdrawn unless there are extraordinary circumstances.  
 
The Endowment Ministry Team and the Resources Pillar will continue to monitor the performance of 
the Endowment to ensure it is invested appropriately to meet the stated goals. 
  
The Endowment Ministry Team asks our church members to prayerfully consider making an 
investment in the future of our church through a donation in the name of a loved one, when preparing 
your estate planning, making a contribution from your tax refund or a general gift. 

 



 

Finance Ministry Team 

This Team is led by Chris Todd and assisted by the Church Treasurer, Jim Hinerman.  Their principal 

responsibilities are to analyze, clarify, and organize financial information in order that Session can be 

informed and updated on a monthly basis by the Treasurer.  Utilizing past historical data and 

information gained form the Stewardship Campaign, an operating budget is prepared for Session 

approval.  Ministry Teams within the pillars are provided funds based on their justified input, the 

availability of funds, and finally the approval of Session.  The budget for 2020 was $431,723 but due to 

various limiting factors resulting from the pandemic, revenues were only $401,574 and expenses were 

limited to $392,133.  Overall, the financial condition of the church can be considered stable.  

Audit Ministry Team 

This Team is staffed by Ray Kells, Karen Timko, and Betty Zelinski and has the primary function of 

performing the annual audit of the financial books.  A date for the 2020 audit has yet to be determined 

due to covid restrictions and concerns. 

 

 

 



The Spiritual Development Pillar 

Annual Report for 2020 
 

The Spiritual Development Pillar oversees many ministry teams in the areas of worship and 

Christian Education. These services and programs are made possible by many dedicated 

volunteers.  We are so grateful for their valuable time and dependable service.   

 

The Christian Education ministry teams provide studies, programs, and activities for children, 

youth and adults.  We are blessed to have Pastors Jeff and Matt who take an active role in 

nurturing our knowledge and understanding of our faith and the Bible. 

 

Children and Youth were served in a variety of ways: 

 * Children’s Church:  This program provides a special worship opportunity for children 

age 3 through 3rd grade.  Thank you to Caitlin Smith, Cheri Clark and Carol Cowser for leading 

our in-person program, Caitlin Smith and Emily Shubilla for creating and leading our on-line 

program, and the assistance of many volunteers. 

 

 * Kids Club: This Wednesday evening program includes lessons, recreation, and dinner 

for children in grades 3 through 6.  Thank you to the consistent leadership of Judy Lipp, Phil 

Dillon for leading the recreation time, Kenna Altmeyer for registration and our kitchen crew of 

Suzie Burland, and Carol Cowser. 

 

 * Confirmation: Thank you to Pastor Matt and Jim Willison for leading this class.  
 

 * Youth Group: Pastor Matt leads this Wednesday evening program for youth in grades 

7-12 along with help from Caitlin Smith, Megan Sherry, and Jimmy Dykstra.   

 

  Adult Christian Education Programs: 

 * ABC’s of the Bible:  This group meets on Sunday mornings at 9:30 am to explore 

God’s Word.  Thank you to Hugh Given, Susan Zearley and Dan Zearley as facilitators.  

  

 * John Covenant Group:  Thank you to Hugh Given for leading this group that meets on 

two Wednesday mornings each month during the school year.   

  

 * Brown Bag Bible Study:  Thank you to Pastor Jeff for leading this daytime Bible study 

that meets at noon on two Wednesdays per month.   

  

 * After Dinner Bible Study:  Thank you to Pastor Jeff for leading this evening Bible 

study at 7:00 pm on two Tuesdays per month. 

 

 * Lenten and Advent Email Devotionals:  Thank you to Pastor Jeff and Pastor Matt for 

these seasonal messages.  

 

 

  

The Worship Ministry Teams focused on insuring meaningful worship each week at John 

McMillan Presbyterian Church through working with and effectively communicating with the 

pastors.   

 



Prayer Team:  Jim Ellis is the facilitator of this ministry team.  He emails weekly notes 

regarding prayers needed to members of the team. The members of the prayer team regularly 

pray for those listed in Joys and Concerns, as well as addressing special requests.  

 

Worship the Way Task Force:  Thank you to Toni Sulkowski and the team for exploring ways 

to enhance our worship experience.  Through their efforts, the sanctuary technology has been 

updated and media screens have been installed.  Thank you to Rick Brow, Jim Ellis, and Steve 

Masley for helping with the installation.   

 

Worship Ministry Teams:  There are many people who contribute to various aspects of the 

worship experience each week.  We are blessed to have dedicated coordinators, as well as the 

volunteers they recruit throughout the year to help them to execute their responsibilities.  A 

special thank you to Toni Sulkowski for her quick response and technology expertise to 

broadcast the Sunday services and to the entire team for this year’s extra efforts.  

   

Thank you to the following coordinators, as well as to the many volunteers who help them!  

 

Greeters-Marion & Bob Lyles, Janet Dykstra 

Ushers-Dave Dowdell 

Communion Servers-Susan Zearley 

Communion Preparation-Cindy Fast and Judy Gaudelli 

Communion Bread Bakers – Judy Gaudelli, Nancy Page 

Flowers for Sanctuary-Cindy Fast 

Flower Chart Designer-Steve Masley 

Flower Caller(Reminder)-Cindy Fast 

Liturgists-Susan Zearley 

Bulletin Covers-Susan Zearley 

Child Worship Clipboards-Laura Waterstram, Angela Gaudelli, Jen Wolstoncroft 

Special Flowers-Easter & Christmas-Jane Voligny 

Special Decorations/Candles-Jane Voligny 

Banners-Jane Voligny 

Prayer Team-Jim Ellis 

Baptism Coordinator-Cindy Fast 

  

Music Ministry Teams: Music plays a very important part of our worship experience at JMPC. 

We are thankful for the talents of our staff members, Carolyn Brow and Elisabeth Jeffries.  

Carolyn Brow oversees the music ministries, as well as directing the Adult Choir and the 

Celebration Bell Ringers, soloists, special instrumental and singing groups.  A special thank you 

to Carolyn for creativity and adaptability this past year. 

    

Submitted by, 

Emily Shubilla and Carol Cowser, Spiritual Development Elders 

 



 

 

 

NCC usually takes care of the fellowship area of the church by organizing the famous Hot Dog & 

Chili Luncheons of which we had one in January. We also organize Pot Luck Dinners, serve the 

Confirmands, Family and Session Dinner on the evening they give their statements of faith, 

organize Family Game Nights, A Pirate Game each year, a trip to a Play, A Volunteer organizes 

Coffee Hour, Our Pillar assigns the other Pillars Cleaning Duty in the Kitchen, and we keep the 

Pantry and kitchen supplies stocked. 

We also support the Easter Egg Hunt and Membership. 

Due to the Pandemic the only thing We accomplished this year was a Hot Dog &Chili Luncheon 

in January and the book club has continued to meet virtually. 

Connie Smith 

 



• The Outreach Pillar 2020 

o The Mission Ministry Team 

▪ The Mission ministry team seeks to discover the mission needs and 

opportunities within God’s community and to facilitate involvement of 

members and friends to promote God’s love through service. This 

committee provides support, funding, and volunteer time to many 

worthy causes. 

o The Bond of Love Ministry Team 

▪ This Ministry Team is led by Michelle Chenevert. Its purpose is to 

provide prenatal and post-natal provide counseling to pregnant 

women and new mothers in the Duquesne area, 

o The Christmas Affair Ministry Team 

▪ This Ministry Team is led currently by two co-chairs with the 

assistance of Darlene Pauley who recruits the crafters. The purpose of 

this Ministry Team is to organize and manage the Christmas Affair 

each November to raise funds for mission agencies supported by 

JMPC.  

o The Disaster Relief Ministry Team 

▪ This Ministry Team is led currently by Pastor Matt. The purpose of 

this Ministry Team is to provide community disaster assistance on an 

as needed basis. 

o The International Mission Ministry Team 



▪ This Ministry Team is led currently by Pastor Jeff. The purpose of this 

Ministry Team is to plan and undertake foreign mission trips, 

currently to Chiapas, Mexico and Blantyre, Malawi. 

o The Special Offering Ministry Team 

▪ The purpose of this Ministry Team is to plan and carry out the 

collection of the four PCUSA special offerings: 

• Peace and Global Witness 

• Christmas Joy  

• Pentecost 

• One Great Hour of Sharing 

▪ These offerings must be promoted with PCUSA provided materials 

(sent automatically) and collect them on the appropriate Sunday. 

o The Local Mission Ministry Team 

▪ The purpose of this Ministry Team is to plan and carry out mission 

partnerships with local mission agencies as selected by the Ministry 

Team. 

o The Communications Ministry Team 

▪ This Ministry Team function is to plan and carry out the promotion of 

JMPC to members and the general public via the website, social media, 

and local publications.  

o The SHIM Garden Ministry Team 

▪ This Ministry Team farms the SHIM Garden which supplies fresh 

produce to the South Hills Interfaith Movement food pantry. 



2020 Annual Report - Columbarium  

During 2020, there were two interments (Robert W. Davis and Susan J. Clark).  At the end 

of 2020, 25 of the 70 niches are reserved and 12 persons are interred in the Columbarium.  

  

The Columbarium Board of Wayne Fast, Judy Gaudelli, and Steve Masley was approved 

by Session in 2015.  The Columbarium Board manages the operation of the Columbarium, 

sale of niches and oversight of the Columbarium funds for perpetual care.    

   

Through the generous gift of a former JMPC member, the Columbarium was 

dedicated on July 7, 2013 and provides JMPC members the opportunity to be 

memorialized.  

 

Blessings,  

 

Wayne Fast    

(on behalf of the JMPC Columbarium Board) 



ENDOWMENT TEAM ANNUAL REPORT – 2020 
 

The Endowment Ministry Team is a sub-committee of the Resource Pillar and responsible for 

providing guidance and recommendations for investing JMPC’s endowment fund.  The current 

Committee members are:  Glen Siniawski, Doug Mickey and Gary Cartwright.   

 

The goal of the endowment fund is to generate current income that will be given to a different 

church committee each year to spend on a special project of the committee’s choosing.  The funds 

are to be invested to generate an amount of income that is consistent with the goal of protecting 

principal, however small short-term fluctuations are acceptable. 

 

Since December 2011, the funds have been invested in the New Covenant Income Fund.  This is 

a conservative, income producing fund that makes investment decisions consistent with the social-

witness principles adopted by the General Assembly of the Presbyterian Church (U.S.A.) and, 

accordingly, may limit investments in companies involved in gambling, alcohol and firearm 

related securities. During 2020 the committee reviewed investment options and recommended that 

the endowment remain invested in this fund. The Resource Pillar agree with this recommendation. 

 

The performance of the fund by year for 2020 and since the initial investment in the New Covenant 

Fund (December 2011) is as follows: 

   

2020 
Since Initial 

Investment 

Beginning account value $114,606.32  $0.00  

Income $0  $9965.17  

Distribution of income $3769.24 -$1493.14 

Change in value of 

principle: 

  

Investment Gain / loss: $3016.86 $7257.65 

 - Additional Contributions $0  $105,662.74  

Ending account value $121,392.42  $121392.42 

 

During 2020, income from the Endowment remained in the fund. To determine how to best use 

the income generated during 2020, Resource Pillar will work with Session Pillars to identify 

special projects or activities where the income can be used to advance our mission as God’s 

people. The principle will remain invested and not withdrawn unless there are extraordinary 

circumstances.  

 

The Endowment Ministry Team and the Resources Pillar will continue to monitor the 

performance of the Endowment to ensure it is invested appropriately to meet the stated goals. 

  

The Endowment Ministry Team asks our church members to prayerfully consider making an 

investment in the future of our church through a donation in the name of a loved one, when 

preparing your estate planning, making a contribution from your tax refund or a general gift. 



Music Ministry 

Annual Report for 2020 

 

 

Our musical year began much like any other year with the choir singing and bells ringing.  Of course, 

COVID 19 changed all of that.  Our last Sunday with the Chancel Choir was March 15 and we have not 

had choir since that Sunday.   

 

In the beginning of the pandemic, we were not sure how we could provide music or even have worship.  

As we moved online for worship we were able to include recorded music.  This music was provided by 

Betsy Gilbert, Marielle Brown and myself.  We continued this until we were able to meet outside.  At 

that time, we were able to add a choir quartet and Elisabeth on the electric piano.   

 

At this time, we have moved online worship into the sanctuary where we continue to have the choir 

quartet and the organ and piano.  We are able to have the quartets by recording the songs for the 

singers to learn ahead of time. 

 

The highlight of 2020 for me was the outdoor Christmas Carol Sing-a-Long.  Most of our Chancel Choir 

members participated in leading the carols.  Joe Pelan entertained us with his accordion and we enjoyed 

snacks, hot chocolate, fire pits and games. 

 

I’m looking forward to the time when we can resume choir and bells with everyone back together again. 

 

Respectfully Submitted by, 

Carolyn Brow 

Music Director 

 

 



JMPC Personnel Ministry Team  
2020 Annual Report 

According to the PCUSA Book of Order (G-10.0102) “The session… has the responsibility… to provide 
for the administration of the program of the church, including employment of nonordained staff, with 
concern for equal employment opportunity, fair employment practices, personnel policies, and the 
annual review of the adequacy of compensation for all staff, including all employees.” 

The Personnel Ministry Team (PMT) advises the Resource Pillar of Session and Pastor Jeff, as head-of-
staff, to provide an orderly, focused and considerate way to maintain a healthy work environment at 
JMPC. The PMT manages JMPC’s employment-related issues such as recommending job descriptions, 
maintaining personnel files and policies, facilitating annual staff and Pastor performance evaluations, 
recommending compensation adjustments to Session, encouraging professional growth and 
development, and supporting our pastors and staff.  

PMT MEMBERSHIP: 

This year, PMT enjoyed full membership with Dan DePra (chair), Nathan Knopp, Kenna Altmeyer and Jim 
Polen. Both Kenna and Nathan served as our link to the Resources Pillar, while Jim was a valuable 
addition as our resident Human Resources professional. 

For 2021, Jim Polen and Nathan Knopp will transition off of our team – we thank them for their service! 
We are actively seeking two new members to serve on our team. Please contact Pastor Jeff or Dan DePra 
(412-874-1051) if you are interested. 

NOTABLE 2020 PMT ACCOMPLISHMENTS INCLUDE: 

• Conducted 2020 annual performance evaluations as follows: 

o Pillars and Deacons evaluated Senior and Associate Pastor with input from ministry teams. 

o Senior Pastor conducted performance evaluations for Associate Pastor and staff. 

o This year, we further streamlined the process by using electronic fillable forms that 
eliminated paper and were easier for users to complete and submit. 

• Compiled 2020 evaluations and worked with the Finance Team to recommend compensation 
adjustments for Session consideration and approval. 

• After Session approval, updated JMPC’s Board of Pensions employer profile and 2021 
salary/benefits selections for Senior and Associate Pastors. 

• Prepared Pastor Jeff’s 2021 Terms of Call for our annual congregational meeting and updated 
Pastor Matt’s Temporary Pastor Contract for submission to the Pittsburgh Presbytery. 

Many thanks to Pillar and Deacon leadership who provided thoughtful and constructive feedback for 
2020 evaluations. Also, thanks to the Finance Team, Resource Pillar, and Pastors Jeff and Matt for their 
patience, cooperation, helpful suggestions, and faithfulness throughout the past year. 

As always, we recognize our hard-working JMPC staff – Leslie, Caroline and Elisabeth. Their 
professionalism, reliability and dedication to JPMC continues to bless us all. 

Finally, we applaud our dedicated Pastors and staff for finding creative and safe ways to spread the 
Word of Christ and engage our congregation during this challenging year of COVID-19.  

 

Yours in Christ, Dan DePra - Chair, Personnel Ministry Team 



 
John McMillan Preschool 
Annual Report 2019-2020 

Kim Doughty, Director 
 

The preschool is celebrating its 47th year of providing a nurturing early childhood education to the 
children of Bethel Park and surrounding communities. The information in this report summarizes the 
time from September 2019-May 2020. 
 

Staffing:  
Katie Strickland was the Teacher and Enid Campos the Assistant Teacher of our Pre-Kindergarten 
children, Melissa Kim was the Teacher of our MWF Four-year olds, Brooke Dudjak was the Teacher of 
our TThF Four-year olds, and Rachelle Edwards was the Teacher and Becky Miehl the Assistant 
Teacher of our Two Day and Three Day Three-year olds. Each day they brought new energy and 
meaningful learning activities to their classrooms, and always modeled God’s love to their students. 
 
 

Enrollment and Programming: 
We had 46 children enrolled in morning preschool sessions as follows: Pre-K – 16, 4’s – 16, 3’s – 14. 
 

Our teachers develop their lesson plans following a theme based curriculum guided by the PA Learning 
Standards for Early Childhood. Each day includes free play time, circle time, story time, center based 
learning, fine and gross motor play, prayer and snack. It is our goal to foster independence and self-
esteem in each child as we guide them in developmentally appropriate learning. But always, we want 
them to know that each one of them is uniquely created and loved by God.  
 

Pre-K and 4’s: Lessons are planned to foster the development of specific skills that are essential for 
success in kindergarten. Children practice writing and cutting every day. They work on identifying upper 
and lower case letters and their sounds, as well as writing them. They learn to recognize the numbers 
1-20 and write 1-10. The introduction of common sight words begins in November. Hands-on science 
exploration and discovery occurs weekly. Language and communication skills are used throughout the 
day and modeled by teachers. Field trips and visitors help to connect the curriculum to the world. And, 
by instilling a strong sense of classroom and school community, children develop a sense of citizenship 
and social responsibility at John McMillan Preschool that will later lead to a sense of responsibility to 
the world around them.  
 

Two-day and Three-day 3’s: The focus of our 3’s curriculum is socialization and learning through play. 
Play and learning go hand in hand as the children choose from centers with learning activities 
(matching, counting, fine motor enhancement), building blocks, dramatic play and dress-up, art 
projects, manipulatives, musical instruments, etc. Children will learn shapes and colors, practice 
cutting, and work on identifying their names and recognizing the letters in their names. Exposure to the 
alphabet begins in January, as well as learning to write their first names.  As the teachers interact with 
the children they will be intentionally modeling socialization throughout the day. Circle time is a chance 
to share and listen to others, and to ask questions. Gross motor time is a time to learn about taking 
turns, and snack time is a time to talk with friends and enjoy food together – very important social skills 
to learn. Play provides rich learning experiences which in turn build a foundation for success in school 
and life. 
 

All year, we offered afternoon Enrichment classes that were very well received. These classes were 
offered one day a week for a various number of weeks and were open to different age groups. Classes 
started at 11:45am and ended at 2:15pm (includes 1 hour for lunch/play). With a full range of topics, 
there was something for everyone: 
 

Fall 2019: Kids Can Cook, Awesome Artists, Music in Motion, Fun with Spanish, Math Counts, and 
Countdown to Christmas 
Winter 2019: Kids Can Cook-Part 2, Discovering Our World, Awesome Artists and It’s A Small World 
 
Children bring a peanut/tree nut free lunch from home and eat with their friends under a teacher’s 
supervision. They also participate in gross motor play before their enrichment class. 
 
 



 
Special monthly classes: 
Chapel Time: Each month Pastor Matt Fricker teaches a Bible story to the children in the Sanctuary. 
The teachers reinforce this lesson in the classroom through art projects and re-telling the story 
throughout the month. Stories included Creation, Daniel and the Lions, Noah’s Ark, the Nativity, the 
Lost Sheep, the Good Samaritan, Jonah and the Whale, the Easter Story, and Jesus Feeds 
Thousands. These were read from the Beginner’s Bible, which was given to every newly enrolled 
student in October as a gift from John McMillan Presbyterian Church.  
  

Music: Courtney Heath shares her musical talent with our children each month. The children learn 
songs, play instruments, learn simple musical concepts and participate in movement activities. These 
lessons culminated in a music program at our Music Fest & Ice Cream Social in the spring. 
 

Library: Heather Anderson of the Bethel Park Library brought story time to our Pre-K and Four-year 
olds each month. She based her book selections and activities on our curriculum. 
 

Science: Verna McGinley brought her hands-on Creative Environmental Education program to our 
preschoolers six months of the school year. The children learned about the wonderful world God 
created through topics such as Fall Leaves/Mother Nature, Native Americans, Dinosaurs, the Human 
Body, Pond Life, and Bugs. 
 

Field Trips:  
In October, we took a fun schoolwide family field trip to Simmons Farm for a hayride, pumpkin picking, 
farm activities and apple cider. 
 

Due to school closure for the Coronavirus, there were no spring field trips. 
 

School Visits: 
In January, the Pittsburgh Aviary visited with their Penguin program. In February, a Dental Hygienist 
visited to talk to the children about taking care of their teeth.  
 

Family Open Houses:  
In October, we held an Autumn Open House. Our Preschool families visited their child’s classroom to 
see all their work, and afterward shared fellowship and apple cider with other preschool families.  
 

Graduation: The last week of May, we held our socially distanced Graduation ceremony with a parade 
in the parking lot. Cars formed a line and drove by the teachers.  At the end of the line, the children 
were given their things and had an opportunity to get a photo with their teacher. 
 

Board of Directors:  
The Preschool Board is traditionally made up of John McMillan Presbyterian Church members and 
Preschool parents. Devon Serena, served as President. Emily Shubilla was the Secretary, Hugh Given, 
Church member, served as Treasurer. Jen Wolstoncroft, a Church member, and current Preschool 
parent served as Secretary. Jen Zofchak, a current preschool parent, Lindsey Phelps, Toni Sulkowski, 
Church member; Pam Dobos, Church member. The Board generally meets the second Tuesday of the 
month from September to May, with the exception of December and March. 
 

Budget and Finances: 
 
The 2019-2020 school year was cut short due to mandated closure in March due to the Coronavirus 
Pandemic. 
 
Due to successful fundraising and enrollments, the preschool was able to issue tuition refunds to the 
families for the months that we were closed. 
 

As a result of the state mandate for schools to close, the preschool was able to receive part of the PPP 
loan from JMPC.  This was used to pay teacher salaries. 
 

We have faith that God will continue to guide us in our work and decision making, and that John 
McMillan Preschool will continue to grow and prosper in His name.   
 

 
 



 
 
 
Fundraisers:  
 
Our Autumn Open House included an Usborne Book Fair for families to browse and make purchases. 
The preschool received $333 in free high-quality books because of the generous purchases made by 
our families at the Book Fair.  
 
 

In December and April, our Sarris Candy Sales were successful due to purchases made by Church 
members and Preschool families. The profit from the Christmas candy sale was $2500 and the profit 
from the Easter candy sale was $1,187. Again, we thank all who participated. 
 
 

Outreach:  
In an effort to teach our preschoolers the importance of helping others who are less fortunate, we 
participated in a monthly community service project. A committee of preschool parents were involved in 
the planning to collect and deliver items each month:  

• October – Brother’s Brother Foundation-collected hygiene items with an overwhelming repsonse 

• November – collected and delivered 132 items at 101 lbs 

• December – Stockings for Soldiers and Veterans- 46 stockings were filled  

• January – Pennies for a Penguin, Souper Bowl of Caring and Pepperoni rolls with JMPC 

• February – Valentine’s for Vanadium Woods Village 

• March – school closure 
 
 
 
 
 
 
 



Corporate Officers of JMPC for 2021 

 
 

President  Steve Masley 

Secretary  Cindy Fast 

Treasurer Jim Hinerman 

Corporate Counsel Betty Dillon 

  

  

  
 

 



 
 

2020 ANNUAL STATISTICAL REPORT 
 
 
 
 
 
 
 
MEMBERSHIP 
 Active Members 12/31/19    372 
 
 Gains for 2020 
  Profession of Faith, 
  Reaffirmation, Restoration 
   17 & under       0    

18 & over       4 
  Letter of Transfer       5 
  Other gains        0   
 
  TOTAL GAINS            +    9  
  SUBTOTAL          =   381  
 
 Losses for 2020 
  Letter of Transfer      0 
  Death        4 
  Other        2  

 
 TOTAL LOSSES             -    6  
 
TOTAL ACTIVE MEMBERSHIP 12/31/20       =              375 
 
  Female Members  217       
  Male Members  158  
 
    
 
 
Age Distribution of Active Members 
 25 and Under -   61   Ages 56-70             98 
 Ages 26-40    71   71 and over   77 
 Ages 41-55    68 
 
 
 
2020 Baptisms 
 Child 0  Adult 0  
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